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Your Dream

Mind Map Laws

These are the brain-reflecting foundation structures of a Mind Map.
The more of them you follow, the more effective your Mind Map.

Start in the centre with an image of the topic, using at least 3
colours.

Use images, symbols, codes and dimensions throughout your
Mind Map.

Select key words and print using upper or lower case letters.
Each word word/image must be alone and sitting on its own line.

The lines must be connected, starting from the central image. The
central lines are thicker, organic and flowing, becoming thinner as
they radiate out from the centre.

Make the lines the same length as the word/image.

Use colours — your own code — throughout the Mind Map.
Develop your own personal style of Mind Mapping.

Use emphasis and show associations in your Mind Map.

Keep the Mind Map clear by using Radiant hierarchy, numerical
order or outlines to embrace your branches.

Your Dream

How To Mind Map

Turn a large A4 (11.7" x 8.3") or preferably A3 (16.7" x 11.7"), white sheet of
paper on it's side (landscape), or use a Mind Map pad.

Gather a selection of coloured pens, ranging from fine nib to medium and
highlighters.

Select the topic, problem or subject to be Mind Mapped.
Gather any materials or research or additional information.

Start in the centre with an unframed image — approximately 6cm high and
wide for an A4 and 10cm for an A3.

Use dimension, expression and at least three colours in the central image in
order to attract attention and aid memory.

Make the branches closest to the centre thicker, attached to the image and
‘wavy’ (organic). Place the Basic Ordering Ideas (BOlIs) or the 'chapter
heading' equivalents on the branches.

Branch thinner lines off the end of the appropriate BOlIs to hold supporting
data (most important closest).

Use images wherever possible.
The image or word should always sit on a line of the same length.

Use colours as your own special code to show people, topics, themes or
dates and to make the Mind Map more beautiful.

Capture all ideas (your own or others’), then edit, re-organise, make more
beautiful, elaborate or clarify as a second stage of thinking.
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Rearrange branches into logical order

Use colors and boundaries

for classification J

Use highlights for emphasis

. _ .. Assign priorities or other
‘3 P 3 % stock icons where useful

Connect dependent ideas
with relationship arrows

Clarify, discuss
and prioritize

Web site If necessary,
Word document f:onvert amap
into

PowerPoint
presentation

istribute completed
map to participants as a
record of the session

Evaluate

Test

Identify practical
solutions

Review

Next steps i
Create action plan

Dates map

Responsibilities

Info Map Brainstorming.mmap - 11/1/2549 - Mindjet Team

I. The Group

MindManager
for Brainstorming

{ IV. Post-session work }—/

Reviews guidelines

Provides definition of problem

Stay focused

€ Leader Controls session

No domination

Creativity

Encourages
Participation

From diverse backgrounds

Participants
Broad range of experience

May or may not participate

\ Entries are anonymous

Extend session if

@ Set a time limit ideas are flowing

Il. The Guidelines

Anything goes!

‘0 No criticism or qualifying of ideas

The more ideas, the better

Start MindManager's Brainstorm mode

Random order OK
Enter ideas as they come

Il. The Process

© Mindjet 2003

Keep up with the flow

Topics for new ideas

Subtopics expand existing ideas
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ainstorming
* No Criticism
* Freewheel
* Quantity

* Record all ideas
* |ncubate

Problem-Solving Bl @ scicoming

Process @
‘? Define the problem clearly
E:; @ Analyse the problem

Collect data

@ Monitor and evaluate

@Implement solutions
@Present solutions
MCost-beneﬁt analysis

MAgree the best solutions
I:ﬁ @ Generate possible solutions
= @ Interpret the data

rivtech.com

nuiisda Problem Solving in Groups las Mike Robson
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