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KM Network in Pharmacy
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Core Learning Competencies
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> Personal Matery/Vision | > System Thinking
> Shared Vision

Reflective Conversation :
> Mental Model
> Team Learning

> Dialogue \/
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Knowledge Management Process

Organization Culture

Ref. : Knowledge Management . Concepts

Knowledge Management Enablers and Best Practices. KAI MERTINS

Professional Process (Pharmacy)
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